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TOGETHER& ON GLOBAL LEVEL

Since its foundation, bk Group is a company that thinks in a future -oriented and innovative manner .
Our business model as well as our products are unique and give us a leading edge in the market .

But we can only be pioneers because we constantly question our procedures and examine

where we can become better, more innovative and more sustainable .

Unfortunately, especially in medium -sized companies it is a frequent problem that despite a lot of talk

there is not enough action and progress. This is precisely due to a lack of constant examination and
improvement . Especially in the field of environmental protection, this attitude has catastrophic
consequences . This is a topic that | also address time and again in my presentations as a speaker.

Both as a citizen and family man and as an entrepreneur, | clearly bear responsibility towards society and
towards our planet. | gladly accept this responsibility, because sustainability concerns us all. Above all, the
business enterprises and the medium -sized companies in the industrialized nations of the West can and
must set an example here by actively promoting protection of the environment

We are proud to be part of the UN Global Compact as a medium -sized company . During the coming years,
we will continue to work steadily on our sustainability strategy. We are pleased to be able to do this in such a
great context of the world's largest initiative for sustainable and responsible corporate governance .

We intend to continue to be measured against the UN Global Compact standards during the years to come.

Together and on global level we will have the biggest impact for ensuring a secure future on our beautiful
planet . We do everything to achieve this goal.
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Gerold Wolfarth
Founder & CEObk Group AG



FULL SPEAD AHEAD

In 2015 at the UN Summit on Sustainable Development, the United Nations agreed on the 2030 Agenda.
This resolution underlines that all people are responsible for the sustainable development of our planet . We in bk Group AG
understand that also we bear this responsibility . That is why we consciously and actively pursue the goals of the United Nations .

To this end, we are guided by the 17 Sustainable Development Goals. For us as a company, they serve as a guideline and offer
us orientation . This enables us to activate and implement our sustainability activities in a targeted manner .

Especially in our core business, the construction industry , there is still enormous potential . Therefore, we as bk Group AG not
only advocate sustainability in our own company, but also sustainability progress of an entire industry . We have set ambitious
goals for ourselves.We have already achieved some of them, and others are firmly enshrined in our planning for the next years.

We are a member of the UN Global Compact since 2020. This gives us the opportunity to actively drive forward climate
protection together with other great companies and to make our contribution to better sustainability .
As a company group we are investing all our energy for this project .
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Managing Director bk Group AG



SUSTAINABILITY IS WORTH TO BE UNDERTAKEN
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beyond the edge
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FIT FOR THE FUTURE THROUGHOUT EUROF

We plan, construct
and maintain
properties s W

all over Europe. : o

DUSSELDORF @
® ENDSEE

PARIS

From retail stores to
car dealerships .

BARCELONA
(]




OUR FOCUS: SUSTAINABILITY

Paper reduction
Notebook

Photovoltaic system

Carbon neutral
delivery chains

Jobrad
leasing vehicles .

Business travels
by train

Recycling paper :
Recycling toner

cartridges

Double-sided printing

Rainwater use

Geothermal
energy

E-mobility



KLIMAPOSITIVES
UNTERNEHMEN

certified by Fokus Zukunft

BK GROUP

hat die doppelte Menge der Treibhausgasemissionen
des Unternehmens fur 2021 und 2022 durch den
Kauf von 3.600 Zertifikaten aus den
Projekten"UN CER Wasser Uganda®, "GS PV Indien”,
“GS Wasser Ruanda” und "GS Kochherde Tanzania”
ausgeglichen.

06.04.2021 /'7144.

DATUM PETER FRIEB
GESCHAFTSFUHRER FOKUS ZUKUNFT

FOKUS
ZUKUNFT

WE ARE
CLIMATEPOSITIVE!

Together with an
independent sustainability
consulting firm,

we have decided to
compensate our residual
local CO2 emissions with
climate certificates

until we can gradually
reduce our emissions to
almost zero.



As provided for in the Kyoto Protocol, local emissions can be
compensated for by the purchase of climate protection certificates .
This means that a company or an individual can support a climate
protection project elsewhere in the world, primarily in a developing
country, by purchasing certificates . This is basically a good thing .

CO2 is saved at this place, and the buyer of the certificates can offset
this effect against his own emissions .

SUSTAINABILITY

Unfortunately, what is still missing in the
mindset of many entrepreneurs is the genuine
will to take action themselves. And the
understanding of climate protection is only
possible if we bear the consequences. The
insight that it is not enough to make a bank
transfer to "wash away o n ecliisate s i n s j

bk Group AG is against greenwashing !

Better climate protection requires a change in
one's own behavior patterns . The acquisition of
a certificate must be preceded by intensive
efforts and climate -conscious actions. Everyone
must start with themselves -i.e. at their own site,
with the processes of their own projects and in
their own everyday lives.

The first step towards more sustainability MUST
be the reduction of local emissions. Only if the
local CO2 footprint cannot be reduced further in
the short term, the remaining burden can be
compensated for with the help of the
certificates .



SUSTAINABLE
DEVELOPMENT GOALS
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Health and
well-being

bk Group AG actively supports a healthy and sustainable
lifestyle of its employees . Health is one of the pillars of our
comprehensive benefits program . It includes various sports
offers, such as free online yoga courses or subsidies for gym
visits.

The Franconian company also provides all employees with
free revitalized water and organic fruit and vegetables.

This not only promotes healthy food and long-term well-
being for the employees. We also support a local organic
farm that brings the products to us via a short transport
route .

A company leasing offer for bicycles complements the health -
related offers. Many employees of bk Group AG come to
work by bicycle instead of taking their cars.
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VELOPMENT GOAL

Education is the highest good. And, in addition to the topic of
sports, it represents a further component of the benefits

ngh -quality | program for bk Group AG employees .

tralnlng In addition to language courses and individual training
measures, the bk Group invests in a webinar series for all
employees throughout Europe. Training videos on various
topics are uploaded monthly via the intranet . From nutrition
to data protection and maintenance management to
sustainability . The webinars we offer are from a wide range
of topics.

This way bk Group AG promotes internal training and, at the
same time, strengthens its employees.

12
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SUSTAINABLE DEVELOPMENT GOALS
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Equality is a matter of course at bk Group AG. Despite
operating in a traditionally rather male-dominated sector, the

-

Gender T - proportion of women in the company is very high. Almost
. ' one third of all employees throughout Europe are female.
equa“ty Among managers, the figure is even as high as 60%.

bk Group AG will continue to promote and advocate equal
rights and possibilities in the future .

bk Group employees bk Group management

= \women = men = women = men
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VELOPMENT GOAL

bk Group has been relying on solar energy for the last 13
years. At the company headquarters in Endsee / Germany, all
roofs are equipped with photovoltaic systems. A total of 8
systems are in operation here. We use part of the generated
electricity ourselves. Another part is fed into the local power
grid. The electricity that we cannot cover with our own
system, for example at our offices in Berlin and Dusseldorf, is
100% based on green electricity supply .

For this purpose, we currently have a contract with the
company Maingau Energie until 2023. This electricity supplier
generates the green electricity via hydroelectric power plants.
This is certified by a proof of the well-known German
inspection association TUV.

The 43,573 kWh

fed into the grid

from the bk

GroupAs sol ar
system can supply

the energy for
approximately 30

Energy supplys own consumption. ~ households per
year. 14




It is imperative that innovative and sustainable ideas become
Industry, established in business in this rapidly changing world .

. Start-ups have these ideas, which can offer strong progress
Innovatlon, in the areas of sustainability and development . That is why bk
Infrastructure 4 Group AG invests and participates in start-ups and young
R companies with sustainable business ideas.

For example, in the company ottobahn , an emission -free and
autonomous transportation system that will supplement
urban traffic above the traffic routes that exist today .

@

[ ]
OTTO R;‘t (\SCALUP
B >> I—l N H @pmrommc:mnxnm

THE GROW

fleixlirio nucarmo’*®
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VELOPMENT GOAL

At bk Group, we work together as equals. We are all on
familiar terms with each other. From the apprentice to the

ess managing director . Because everyone is worth the same. And

nequalities

everyone has a say. Whether it is in our ideas competition or
in the sustainability task force. Anyone who wants to get
involved has the possibility to do so.

The following topics have been set on the 2021 agenda
by our task force :

A Introduction of a garden project at the company
headquarters

A Creation of shorter learning videos, for example on
appropriate heating and airing of interiors

A Switching to digital business cards
A Lessenergy-consuming coffee systems, 1 instead of 6

A Conversion in favor of more efficient light sources

16
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ustainable
ities and
mmunities

Social issues are one of the three pillars of our sustainability
strategy. In order to do justice to this component, we
organize the bk Social Day since 2021. All employees of our
company are released from their job on one day every year
to get involved in a club or local organization in their
communities and towns .

From active help for flood victims in Western Germany to
renovation work at a center for autistic persons in England,
and from collecting waste in Spain to actively supporting the
German food bank Tafel z in the past year, bk Group
employees have offered help during 17 Social Days
altogether .

We are also actively promoting sustainability in our
community . We are currently looking for a suitable section of
land for the opening of a forest pub. Thousands of trees will
be planted there. This is being done in cooperation with the
mayor of the community of Endsee / Steinsfeld .

17



SUSTAINABLE DEVELOPMENT GOALS

The measures for more climate protection of bk Group are
manifold . They range from small adjustments, such as
reducing the number of our printers, double -sided printing
or the wuse of recycled printer cartridges, to major
investments in the field of electric mobility . The company's
vehicle fleet is gradually being converted to e-vehicles.
Leasing cars that we return are now only replaced by electric
cars. In addition, electric charging stations have been
installed at the company campus, where all employees can
charge their e-vehicles free of charge. Furthermore, business
trips within Germany are made by train .

In line with our sustainability strategy, we have also
converted more than 100 vehicles of our service technicians
operating throughout Europe to a modern van (with CO2
efficiency according to the new EURO 6d-ISGFCM standard),
hereby also optimizing our fleet for service technicians from
EUROG6b to this modern emission standard .

The use of rainwater for sanitary facilities and the integration
of geothermal energy into our energy system complement
the photovoltaic system on the roofs of the company
buildings .
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We want to actively counteract the decline in insects and
support the protection of species. On our company area we
work with green spaces, plants and a watercourse in which
native animals are already settling. At the same time, this
refuge provides a quiet sphere for our employees as a
counterbalance for their daily work .

Last year, a habitat for great crested newts was created just a
few hundred meters from the headquarters of bk Group AG.
We have offered support for this ecosystem with the
donation of an insect hotel. It is an indication of our plan for
2022, when we will build the world's largest insect hotel on
our company campus.
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eace, Law,

trong
stitutions

bk Group sees peace, justice and strong institutions as
indispensable for a humane and fair coexistence. This applies
to the global level as well as to daily cooperation .

Therefore, there is no place for corruption at bk Group AG.
This policy is an element of all employment contracts, which
helps new employees understand the importance of this
principle directly from the begin of their employment .

Our work contracts stipulate that the acceptance of gifts or
other benefits from third parties which have a business
relationship with bk Group - or which are seeking such a
relationship - is limited to 75 euros. In addition, there must
be express written consent for the acceptance of such gifts.
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Well-founded and professional support for our sustainability

artnershms efforts was important to us from the very beginning .
to reach Therefore, we collaborate with the independent sustainability
consultancy Fokus Zukunft. They regularly calculate our
our goals a Y v regaiary

carbon footprint, identify individual emission focal points and
provide us with advice and support for our development .
Based on such support, we were also able to certify this
year's company event as carbon neutral . We are also working
together on our CO2 calculator for construction projects .

21




CARBONNEUTRAL
COMPANY EVENT

In 2021, the 20th anniversary of bk Group AG took place
with a one-year delay. Over two days, all employees from
all over Europe met at the company location in Endsee.

Despite awareness for the climate during the planning
process, an event of this size always generates emissions.
In addition to the catering, waste and overnight stays, the
travel of the international employees and the transport on
site are particularly significant . In line with our claim, we
therefore also consulted the independent consulting
company Fokus Zukunft .

And so, thanks to the support of Fokus Zukunft, bk Group
AG was able to stage a carbon neutral event and celebrate
in an environmentally friendly manner, in line with the
company's philosophy .

22



WE'LL KEEP ON GOING
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SUSTAINABLE SHAREHOLDERSHIPS

In our opinion, supporting young sustainable companies
is an essential component for embedding environmental
protection as a stable element of the economy of the
future .

That is why we are part of Eur o pmoétsinnovative
entrepreneur club and co-founder of THE GROW
Investment Club by Okovation Ventures.

This allows us to support a wide range of young
companies. For example, beside our investment in
ottobahn , the completely carbon neutral mobility
solution with installation above existing roads, Flexirio is
another company we invest in.

This company from Austria offers a sustainable worldwide
novelty in the form of its flexible, reusable, expandable
and easily transportable furniture Kkit.

In the years to come, we want to use the capacities of our
company to support further promising and sustainable
start-ups and thus promote an economy that is fit for the
future .




At bk Group AG, we actively drive forward urgently

needed developments. That is why we are not only

converting our own company fleet to electric mobility,

but also building EuropeAs most
parks on our own site as of 2022.

With the bk World, we are creating an innovation for
electric vehicle drivers that has not yet existed in such
a dimension. By combining innovation, technology,
comfort and tradition, we are revolutionizing the
waiting time while the vehicle is charged.

Moreover, we are creating added value for the
environment, people and commerce. We connect
geographically disadvantaged regions and modern
charging infrastructure in a completely new way.

Our current expansion plan includes the
establishment of up to 6 locations in 2022.

For 2023, we plan to establish another 50 locations in
Germany, and in the years thereafter we want to
expand to up to 150 locations.

25




FURTHER GOALS FOR 2022

- B e

Raising additional awareness
amongst our partner
companies and encourage
changes (delivery chains)

Carbon -neutral realization
of 50% of our retail
construction projects

END OF 2022

4>

In cooperation with Tesla:

Construction of the largest

e-vehicle charging park at
Ger ma mighway A7

(

Enlargement of the e-vehicle ‘
| fleet (replacement of 2 or 3
cars with combustion engine)

END OF 2022

Construction of the
wo r |latges insect hotel

LATE SUMMER 2022

Completion of our CO2
calculating tool for
construction sites

| MID-YEAR 2022 END OF 2022
26



DATA AND FACTS

Total emissions of our company in the year of the report 9241 tons of COFeq
In a calculation per employee , this corresponds to a value of 5,23 tons of COFeq
Subtotal : scopes 1 and 2 742,6 tons of COFeq
Subtotal scope 3 198,3 tons of COFeq
COF per km of a business trip 0,10 kg of COFeq
COF per employee for commuting 0,46 tons of COFeq

Compared with other companies of our size and industry, the emissions value per employee is in the low range.
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DATA AND FACTS

‘o coreq

Heat consumption 13,1 1%
Scope 1 Fuel consumption 707,6 75%
Subtotal 720,6 7%
Scope 2 Power consumption 22,0 2%
Subtotal 22,0 2%
Upstream energy -related emissions 159,7 17%
Business trips and hotel overnight stays 5,8 1%
Work travels of our employees 21,2 2%
Scope 3 Water used / Waste generated in the company 4,9 1%
Office consumables 4,2 0%
Services 2,4 0%
Subtotal 198,3 21%

Total 940,9 100%




REDUCTION TARGETS

Base year 2019 | Target year 2024 | Reduction %

Scope 1 emissions (tons of COFeq) 21%
Scope 2 emissions (tons of COFeq) 22 17 21%
Scope 3 emissions (tons of COFeq) 198 157 21%

Scope 1 (tons of COFeq)
Scope 2 (tons of COFeq) 21 20 19 18 17

I Scope 3 (tons of COFeq) 190 182 173 165 157
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bk Group AG

Baukreativ -Str. 1

91628 Endsee, Germany
+ 49 9843 9801-0
info@bk -group.eu
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